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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

| SLAM AH WOVEN' S ARTS AND SCI ENCE

COLLEGE
Name of the head of the Institution Dr. M RENU
Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

04174- 235266

Mobile no.

9444206038

Registered Email

princi paliwc@nail.com

Alternate Email

renue_m@ahoo. co.in

Address #10, Bypass Road, Newt own, Vani yanbadi
City/Town VANl YAMBADI

State/UT Tam | Nadu

Pincode 635752




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Pr of . D. SUDHA

Phone no/Alternate Phone no.

04174235266

Mobile no.

9943510158

Registered Email

princi paliwc@nail.com

Alternate Email

sudha2904@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. islani ahwonensart sandsci

encecol | ege. com AQAR/ 2018- 2019%20AQAR/ A
QARY?0Fi nal %20Fi | e%®20- %202018%20- 20201

9. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. i sl ani ahwonensart sandsci enc
ecol | ege. conf ALMANAC/ Al manac19- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
1 B 2.32 2019 28- Mar - 2019 27- Mar - 2024
6. Date of Establishment of IQAC 12- Aug- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://www.islamiahwomensartsandsciencecollege.com/AQAR/2018-2019%20AQAR/AQAR%20Final%20File%20-%202018%20-%202019.pdf
https://www.islamiahwomensartsandsciencecollege.com/AQAR/2018-2019%20AQAR/AQAR%20Final%20File%20-%202018%20-%202019.pdf
https://www.islamiahwomensartsandsciencecollege.com/AQAR/2018-2019%20AQAR/AQAR%20Final%20File%20-%202018%20-%202019.pdf
https://www.islamiahwomensartsandsciencecollege.com/AQAR/2018-2019%20AQAR/AQAR%20Final%20File%20-%202018%20-%202019.pdf
https://www.islamiahwomensartsandsciencecollege.com/ALMANAC/Almanac19-20.pdf
https://www.islamiahwomensartsandsciencecollege.com/ALMANAC/Almanac19-20.pdf

IQAC

PARENTS TEACHER MEETI NG 12-Jul - 2019 2000
1

| NTERNAL ACADEM C AUDI T 08- Cct - 2019 100
1

EXTERNAL ACADEM C AUDI T 09- Dec- 2019 100
2

FDP ON REVI SED 18- Jan- 2020 90

ACCREDI TATI ON  FRANVEWORK 1

BOOK READI NG COVPETI TI ON 10- Feb- 2020 54
1

WORKSHOP ON STRESS 20- Feb- 2020 21

MANAGENVENT 1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0

Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 7

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. PARENTS TEACHER MEETI NG



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJtNEtUczE0MThvZUVuRFN4Nmt6R3c9PSIsInZhbHVlIjoiVHBPclNWN09GeWUyQXdLT3BvK2RYeUloRjZBTlN4akhCL2VVcElhdzM3RlMrS3NDSDVPMUQ0bjk4aDNyVlF5KzYxS2JHbE14a0RGYzFBNDU3RTRiUUx0ZjFRZllQZkhhQmcxQ3NMUWZYYlE9IiwibWFjIjoiZTA1M2NkZWYzOGUwYzQ4NzI3YzNmZDE4NjRlZjI1NWY1NWVmNTE4ZTdjMzNiOTEwN2Q0MmVlZTYwODY2ZDk5NCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFHRTJVdzJVYWNtZlpLTzJhcS8wM1E9PSIsInZhbHVlIjoiRDhia3FBOGF3TjhVNm1MSkNIY3FsSTF5dWZzVGZEVEtyZzFXcUluMm9GWkFzNlVpY2xaZE82TXlkYXNyZ1VhUlNmQVNCYVNKRzNvOVhSUVNSWXFmSXc9PSIsIm1hYyI6ImFlNjBkNWU5ODJjN2Y2OTgwMjhjMmJlM2MxMDEyMGI0ZjM5Yjg2ZTBiYTVmM2I2MTI3ZTdhZjc2YWU3NmIzMWMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlhETHRQZVZmcEV3VVhPZHJxSFVoaFE9PSIsInZhbHVlIjoibHU1UnVnTmYrM2FpVUh5M01DV01wVHhqZ3RLcS9wdGZBb0t6NmluN2EzTC82RUgyampaRHVZR280UjMrN3U1SCIsIm1hYyI6ImFhMjRkNjkzYTI5ODI1NzhjNzM2MjJmNzc5ZTkwYjcxNzUzMjIyMzUwMDk4MzU0ZjA4NWQ5ZTc3MjA2NGM0MzAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBiTStYMVlvc3pBdHdydThKbFFDYWc9PSIsInZhbHVlIjoiOEo3ZEZ1WFFmRGpQMGlrZWhkbWFoN3JSMkdrcWdiTTIxUm1PQTAxT05yTmFmL3Vra09NMWxScGZUbW1GTkpvbTBWNy9lZWJnYWwrWlZnQ2h3MGFYTnc9PSIsIm1hYyI6ImZiY2UyZjg2MzY5M2QxMTM2ZTdhMzc0ZTBjMmE1OTEwZWY0YzQ3N2E0ZDg3ZDAyZjlmNTQ1NmQ4ODk5M2ZkZmUiLCJ0YWciOiIifQ==

2. | NTERNAL ACADEM C AUDI T

3. EXTERNAL ACADEM C AUDI T

4. FDP ON REVI SED ACCREDI TATI ON FRAMEWORK

5. BOOK READI NG COVPETI T1 ON

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

WORKSHOP ON STRESS MANAGEMENT

21 faculty participated, and |l earnt how

to nmanage stress.

PARENTS TEACHER MEETI NG

2000 parents participated, Interaction
with parents was very hel pful to sort
out several students problens.

| NTERNAL ACADEM C AUDI T

100 faculty participated, The Strength
and Weaknesses of all departnments was
esti nat ed

EXTERNAL ACADEM C AUDI T

100 faculty participated, The Strength
and Weaknesses of all departnments was
esti mat ed

FDP ON REVI SED ACCREDI TATI ON FRAVEWORK

90 faculty participated, Faculty are
made fanmiliar with RAF Process

BOOK READI NG COVPETI TI ON

54 students participated, Reading habit
anmong the students increased

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
GOVERNI NG COUNCI L 05- Mar - 2020

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 28- Mar - 2019

16. Whether institutional data submitted to Yes

AISHE:



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFNVmNDL1FvSEo1TXZRcFR3VDZOTGc9PSIsInZhbHVlIjoiWkJLMS8rS3UzUThqY3RyemJrS1E3clg0T3IyTDRkQlg2L2hBOVU4NlQvbGIzaS9VV25zbUoxU2dua0JKNHQySUVLVDJHdFB0Wmg4eGZ5ZWJkRm9WWFE9PSIsIm1hYyI6IjQ3MDcwNmJmNjdiN2I0Mzc5MWFhNWExNTQ1NmI1ZDcyMDlmMDQzMTExMWIzZjEzZTg3ZWJhOTBjYTc1YTBhZTQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhScGg3cXEzT1RCbm5BZ2RxNkJybkE9PSIsInZhbHVlIjoidTIxajF2d2IxUHFPelVDa2pjTytRTnFwYWs5NmZBMDZ6YXp0b2dEbDQvRkFRK1hFek1PVnoyb3ViakR4cXRqQSIsIm1hYyI6ImIwOGMzMzEyODM1ZjUxMDkxYTBlYzFjYjJjZjJmYjk1MzE4YzQzYzk2Y2RiYzExOGNiZjg5MzE4NTFhOTkyMTciLCJ0YWciOiIifQ==

Year of Submission 2020
Date of Submission 19- Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Al'l the details of staff and students
are mai ntai ned and processed through
Software. Automation of College Ofice
and Li brary was done: The coll ege
office is conputerized. Tally software
is used for the maintenance of accounts
and finance. Al financial transactions
are carried out through ebanking. SOUL
2.0 and DSpace are the two softwares
used in our college library. The

i nformati on about the books such as
Nane of the Author, Publisher, Title of
t he Book, Accession Nunber etc is
available in the SOUL Software which is
updated regularly. Bar Coding is done
to facilitate the | ocation and
identification of the book easily. By
usi ng DSpace software, all reports of
academ c activities of the departnents,
uni versity question papers, M Phi

Di ssertations, PG Projects, NPTEL Vi deo
Lectures etc., are uploaded in the
Software. The link is provided to
faculty and students for access. Not
only that, separate user id and
password are provided for all faculty
and by using that, they can upl oad
their Video Lectures, eContents etc.
Students’ Internal Marks and Attendance
Details are maintained in the
University Web Portal. University has
provided link to upload students’

Conti nuous I nternal Assessnent Marks,

At t endance etc, which are upl oaded
regul arly. Reports of the above are
generated automatically in that
software at the end of the senester.
Mode of Communication Al the
departnents use What sApp, Bul k SVS
emai|l etc to communicate to the
students of their respective
departnents quickly and effectively.
The parents are infornmed about the
progress of the students through these
medi a.

Part B




CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The curriculumis designed by the Board of Studies of the concerned subjects
and approved by the Acadenm ¢ Council of Thiruvalluvar University. Since our
college is affiliated, the curriculumgiven by the University is followed. Sone
of our teachers are nenbers of BOS of the university and they contribute for
t he devel opment and enrichnent of the curriculum The managenent has appoi nt ed
very efficient and qualified teachers for effective transaction of the academc
contents of the curriculum Every department conducts neetings in the beginning
of the semester for allotnent of work anpong its faculty and the acadenic
pl anner is prepared accordingly. The teachers maintain Work Diary and it is
supervi sed by the HODs and Principal. The neetings at the end of the termare
held to review the outcone of the plans chal ked out by the departnents. The
col l ege ensures effective delivery of curriculumthrough these planning and
review nmeetings. Apart fromthe regul ar nmethods of teaching such as | ecture
nmet hod, group di scussion, seni nar, workshop, projects, internship, practicals
in the lab, industrial visits etc., nmuch focus is given during this acadenic
year on | CT enabl ed | earning, Video Lectures of subject experts, devel opnment of
e-content of curriculum PowerPoint Presentations etc. The col |l ege provides
links for accessing e- resources |like N-List, |INFLIBNET, and NDL. Staff and
Students are notivated to pursue online courses through NPTEL, SWAYAM SWAYAM
PRABHA, e-PG Pat hshala, MOOC etc, to enrich their subject know edge. The

col l ege has provided conputers with internet connectivity, LCD Projectors,
Screens and Audi o visual aids. Language Lab facilitates the students to devel op
their conmmunication skills. Al students have to attend the cl asses
compul sorily as per the schedule given by the college. Faculty nenbers are
deputed to attend short term courses organi zed by Centre for Academc
Leadershi p and Educati on Managenent, AMJ, UGC- HRDC for upgradi ng their teaching
skills and know edge. The institution ensures the effective curriculumdelivery
t hrough the analysis of students’ feedback on curriculum Teaching |earning
process, and Teachers eval uation by students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
DI PLOVA DMLT (2 18/ 09/ 2019 730 LAB PHLEBOTOWY
VEDI CAL LAB YEARS) TECHNI Cl AN SKI LLS
TECHNOLOGY

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
PhD or DPhi | COMVERCE( PART TI VE) 24/ 10/ 2019
MSc Bl OCHEM STRY 26/ 08/ 2019
Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlQ4MmlobDJoZi9XeVRLYkFSRkdHN0E9PSIsInZhbHVlIjoiZlNFSk90d3U4NitBd0JwYWJkL1NuY2VVRjBkRVVzY2M2NVA4Sk5OK21EWjZCZG1sV25iTTFzWXFyZzZDZzBVbE9VSXVFZ3NKWWxtRHgvUmdvV0JTZnFKZ0t6WWlmUU1ub0dEVVNDYVJKREk9IiwibWFjIjoiZmY3MWYzNmNhYWVlMTE5ZmNhNjlhNDFiMTA4NzE3OTg5M2QxNjRhYjE5MWY5MTYwMGM2ODg0YzNmZjBiODJiNCIsInRhZyI6IiJ9

MSc Bl OCHEM STRY 26/ 08/ 2019
BA ENGLI SH 17/ 06/ 2019
BCom CGENERAL 17/ 06/ 2019
BCom COVPUTER APPLI CATI ON 17/ 06/ 2019
BBA BUSI NESS ADM NI STRATI ON 17/ 06/ 2019
BCA COVPUTER APPLI CATI ON 17/ 06/ 2019
BSc CHEM STRY 17/ 06/ 2019
BSc Bl OCHEM STRY 17/ 06/ 2019
BSc MATHEMATI CS 17/ 06/ 2019
BSc COVPUTER SCI ENCE 17/ 06/ 2019
BSc NUTRI TI ON FOOD SERVI CE 17/ 06/ 2019
MANAGEMENT AND DI ETETI CS
BSc | NTERI OR DESI GN AND 17/ 06/ 2019
DECOR
VA ENGLI SH 17/ 06/ 2019
MCom GENERAL 17/ 06/ 2019
MSc MATHEMATI CS 17/ 06/ 2019
MSc COVPUTER SCl ENCE 17/ 06/ 2019
VBC FOODS AND NUTRI TI ON 17/ 06/ 2019
VPhi | ENGLI SH 17/ 06/ 2019
VPhi | COMMVERCE 17/ 06/ 2019
VPhi | MATHEMATI CS 17/ 06/ 2019
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 0 58

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

| CT

05/ 02/ 2020

50

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc NUTRI TI ON FOOD SERVI CE 137
MANAGEMENT AND DI ETETI CS

BBA BUSI NESS ADM NI STRATI ON 59

BSc NUTRI TI ON FOOD SERVI CE 50
MANAGEMENT AND DI ETETI CS

ST FOCDS AND NUTRI TI ON 5

MSc FOODS AND NUTRI TI ON 5

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im52eUdKMzRyUW9wb1dmOVNwemVvd0E9PSIsInZhbHVlIjoiSXAyMDg3aVZwT3Y4Vml2bnowcTNRMFpudmpFOUwxQy9JaTJFdEFLOTMxVTFJaXB0b2U0TmZLOGhZMGVhOHpPRVhDWXRxOUxNUzd2S0Q4dTIwbHYzSGxrbWk3dGk2WXBXanZGcDJQY0FYOHM9IiwibWFjIjoiNGUyMmY5NTZhMWRhNjIwNDBhNDJjOTkwMjA4Nzc2MDRmNmE1MWMzNmZlODliOWM0ZTk1YzI1OGJiYmI3MjA0NiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldQNXNBZ2FMYXkvbk0zeE1oSTUrbUE9PSIsInZhbHVlIjoieC9qL1pLaHlHMWpicmprR2FoYk5iU0x6UCtXYnJKc3QzK0dFQlVSSFAyTDVNbHdiQXgwQ2lhSndWd08rdmdaSGt3MW5xYUxHcWxxMXlMRkV1Y2FCM3cvdEZmS1FvZElYTmtUVEhmT2FDbGc9IiwibWFjIjoiYzg2NDFjYmQyZWU3YTdiNWUzYjcxMTliNWRhZmNmNDk1ODI5NmRkOWFkNmUxMzEyMmIyZjQ2OGYwNzhiNWUzYiIsInRhZyI6IiJ9

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

al umi

For exanpl e,

t eachers.
hai |

Pri nci pal

etc.,

the Board of Studies for
students expressed that sone junior teachers deliver
they could not follow

fromrural

consi der ati on.

parents,

l'ibrary,

al umi ,

The Feedback Conmittee of the College is entrusted with the responsibility of
preparing a structured questionnaire to collect the feedback from all

st akehol ders nanely the students,
During this acadenic year,
and parents.
teachers at the end of the senester.
forns received fromthe stakehol ders and anal yzes them for
the parents’

enpl oyers and teachers.
the commttee coll ected feedback from students,
A separate format was used for students’
The feedback committee classifies all the

eval uati on of

necessary action.
suggestion for the introduction of PG courses was
referred to the managenment and the Governing board introduced PG courses. The
suggestion of the students with regard to curriculumrevision was forwarded to
During this academni c year,

first year

| ectures very fast and

In such specific cases counseling was done to the junior
One nore denand of the students was to teach them bilingual,
ar eas.

as they

Such representations were conplied with Students’

suggestion box is also available in the canmpus which enables the students to
represent their problenms, grievances and suggestions to the authorities. The
and the feedback committee anal yze their
take action accordingly. Even snall
any | apse in the hygiene and cleanliness of toilets,
adequat e books in the departnental

representation regularly and
problens |ike scarcity of drinking water,
non-avail ability of

up gradation of canteen facilities
are brought to the notice of the authorities and they are rectified

i medi ately. The col |l ege has structured feedback nechani sm The feedback
received is analyzed by the conmittee and action is taken pronptly.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

PhD or DPhil ENGLI SH 4 4 4
MPhi | COMVERCE 5 1 1

BA ENGLI SH 154 220 139

BBA BUSI NESS 77 72 72

ADM NI STRATI ON
BCA COVPUTER 55 72 55
APPLI CATI ON

BCom COMVERCE 77 148 76
BCom COMVERCE 77 80 71




( COWUTER
APPLI CATI ON)
VA ENGLI SH 40 17 17
MCom COMVERCE 40 13 13
MPhi | ENGLI SH 2 1 1
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2200 118 45 0 46

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
91 65 20 11 1 20

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Institution follows a mentoring system. The Mentors who are in charge of the particular class hold the
responsibility of guiding, motivating, and inspiring their mentees during the entire program. The Mentor system
has largely been instrumental and beneficial in reducing student drop-outs as it evinces keen interest in studies.
The mentors are provided access to the profile of the students and also their contact details. Well-trained
lecturers, who know the background of the students, are given the charge. Apart from the academic hurdles, the
Mentors deal with the financial, health, personal and psychological issues of the mentees and help to resolve
them. The additional requirements of the students that are beyond the abilities of the Mentors are referred to the
senior faculty or experts in the field. Mentors help greatly in identifying the learning challenges. They provide first-
hand support to the students with difficulties and give relevant inputs to the concerned lecturers. The Mentors’
contact details are communicated to the parents/guardians. The Mentors meet the students frequently and
discuss various issues including classroom lectures, laboratory performances, participation in
seminar/conference and technical events, any academic difficulty faced, and career-development. This renders
immense benefit to the students. Mentors generally encourage the students to take part in curricular, cocurricular
and extracurricular activities. The progressive records of the students are well maintained and they are brought
to the knowledge of the Parents/Guardian. Right from the admission, students are under the guidance of Mentors
who monitor their attendance, grades, extra-curricular activities, social consciousness, ecological and ethical
values, professional guidance, financial support through scholarships and endowments and provide counseling
and remedial measures for the slow learners and helping them to excel both in academics and also in life. The
mentors are hence chosen very carefully and are periodically given orientation along with the HODs and other
faculties. The Mentorship Program at Islamiah Women'’s Arts and Science College is very useful to develop
Teacher-student bonds for a lifetime. The mentoring systems play a key role in moulding the character and
shaping the personality of our students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikk5RUlJbHBiK2tGYzIxZFAvWGlxc2c9PSIsInZhbHVlIjoiVWIvd3FvSFVYVnNBY3BveDlCb1VRMktkL1BJZHdiWDNEYjFUemFxelBxaGQ4U0d6U09OUFQyZHpYam9TNWVGY20rUDZDNm80QmhERzFGTCtOVitRTlE9PSIsIm1hYyI6IjAzNWEyYzMzMDhjNjFjNmI4OWRhNTVmZmIyYTM0M2UzMGQyNTEwNDQwMDY2ZmE5OGVjZmVjNmRjNDUyNTllNWQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik16UmtnWVpSMEZrK3hyQVQrTzdwNnc9PSIsInZhbHVlIjoiS0N3dWJHMWZXOHJiZVJNWll6Q1RLWXkwRkRKR09wUTNSclBsTkN4QmpEM2IyWU9pQU1VZHo3THg4Q1JVQ2M2WXJZMTEzcm1qUC9xYlVQMXpwMTRUYWc9PSIsIm1hYyI6ImJmZDk5ZTEzOWZkMWJmMzk4MGI3NzQxODU5NzVlZGMzOTNiYmRlYmU0MGVlNzVlMzYzYjk1MmRhNWE1ZmJiNDMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlZNWhxQ0paRHdTWlVBZ21oeFBiV2c9PSIsInZhbHVlIjoiaE81Wlk1RHo0N0VLUjQzbGs3YVRBT1RRczhSMHU1c0dYbGkveWpQaTFzNXRKd0I1L3d1MHo4RmFBRVhmVEkwYTlTY1QrMnk0elhZdEEzSkh5YWVPamc9PSIsIm1hYyI6ImY0MTkwZWI0MTQzMjE4YmMxMDEwNTE4ZmI0MmQ0OGZjYzVkOTllZjkxYWMyNmY5MDVlOTk3ZGI4YjFlYjI0NDIiLCJ0YWciOiIifQ==

2325

91

1: 26

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during

No. of faculty with

the current year

Ph.D

91

91

0

23

12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. C. Deepa Assi st ant Best Faculty
Pr of essor award - 2019
2019 Ms. A . Meenaz Assi st ant Best Faculty
Banu Pr of essor award - 2019
2019 Ms. K Priya Assi st ant Best Teacher
Pr of essor award - 2019
2020 Dr. B. Manj ul a Assi st ant Certificate of
Pr of essor appreci ation

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA uo4 Vi 22/ 09/ 2020 30/ 09/ 2020

BBA uo8 Vi 22/ 09/ 2020 30/ 09/ 2020

BCA uo9 Vi 22/ 09/ 2020 30/ 09/ 2020

BCom u10 Vi 22/ 09/ 2020 30/ 09/ 2020

BCom Uil Vi 22/ 09/ 2020 30/ 09/ 2020

BSc U15 Vi 22/ 09/ 2020 30/ 09/ 2020

BSc U1z Vi 22/ 09/ 2020 30/ 09/ 2020

BSc ul1s8 Vi 22/ 09/ 2020 30/ 09/ 2020

BSc u25 Vi 23/ 09/ 2020 30/ 09/ 2020

BSc u27 Vi 22/ 09/ 2020 30/ 09/ 2020

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

| nt er nal

(CBCS) and continuous assessnent.
assessnent tests are conducted. The internal
Assessment (ClA) are 25. For

For

As an affiliated institution of Thiruvalluvar
the University are followed. Major reforns are Credit

Uni versity, eval
Based

uati on norns of
Choi ce System

UG and PG t hree conti nuous i nternal

End Senester

marks allotted for
Exami nations (ESE) 75 marks

Cont i nuous
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlEvTTNTQTRCbzcyVERtTXFKNy9Pbmc9PSIsInZhbHVlIjoiOHNMR3BJVkpieHFQaUlYZXh4VjNIRk1oSENIREFNcjkrQjZkS3MwSzdZL2dUeTNjUWtxNnBaMVJacnFKbk95L2VGY1RRRFlvTWFUY1B6TFQ0U3QyWlE9PSIsIm1hYyI6IjlhZGVlYjhhZGVkODgwMjU2N2NkYzk0MGEzMTdiYTliZmU1NmU4YTBkY2Y0YjY1YmQ0NjdmOTYzZTIyODUxYmEiLCJ0YWciOiIifQ==

are allotted. After the conpletion of the CIA tests, the faculty evaluate the
answer papers and distribute themto the students to maintain transparency and
objectivity of evaluation. Then the Principal conducts a neeting wth Heads of
the departnent about the student’s performance in the Cl A and takes appropriate
steps for further inprovenents. The slow | earners are identified in the first
Cl A test and given renedi al coaching. Student’s perfornmance is al so eval uated
based on the comuni cation skills, use of nodern tools in |earning, problem
solving skills, and ability to work in teans and | eadership qualities.
Students’ areas of weak points are filtered fromthe assessnent of their series
of internal assessnents. Students are divided into groups, every group
conprising academ cally strong and weak students nmade to tal k about burning
topics and wite assignnents. Know edge gained by the participants of the group
is tested through interactions. This is a part of Peer group learning in the
college. Reforms in the Evaluation Process: The University has nade it
mandatory to upload the marks obtai ned by the students in the CIAtests in the
university portal. And all these ClIA tests include Assignnments for 10 marks.
Per cent age of attendance of students senester wise is also uploaded in the
university portal. Thiruvalluvar University has nade the follow ng reforns
during this year in Internal Assessment (i) CIA test 1 for 50 nmarks and
Assignnment 10 marks (ii) CIA test 2 for 50 marks and Assignment 10 marks (iii)
ClA test 3 for 100 nmarks and Assignnent 10 marks and at the end university
converts these marks into 25 as Internal Marks. For Extension Activities, 100
marks are allotted for the final year UG students fromthis academn c year
Debat e, group discussions, quiz are conducted to eval uate students’ subject
know edge and understanding level. Industrial visits are arranged and students
submt the visit report to evaluate their observation and perception |evel.
Participation in senm nars and conferences deternmines their curiosity level in
knowi ng about recent devel opnents in their own discipline. Faculty conducts
unit w se tests, project-based assignnents, and renedi al classes to eval uate
students’ performance to get better outcones.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academ c cal endar is prepared on the basis of the Cal endar of the
affiliating Thiruval luvar University. It is prepared by the | QAC, Cal endar
Conmi ttee under the chairmanship of Principal. It lays down a neticul ous
schedul e for academ c delivery and ensures the transparency of its functioning.
The academ c cal endar stipulates the begi nning and end of every senester,
hol i days and vacations. It also nentions diverse events such as Sem nars and
Conferences to be conducted by the departnments, anniversaries of great nationa
| eaders, inportant days to be cel ebrated such as | ndependence day, Republic
Day, Ramanuj an Day, Wnen’s Day, Teachers’ Day, Science Day etc. The tentative
schedul e of the CI A Test, Mydel Exam nation and End Senester Exami nations are
al so given in the academ ¢ schedul e. The preparation of the educationa
cal endar i mensely contributes to the successful conpletion of the senester.
The Academnic Cal endar serves as a record and planner for coll ege students,
faculty, a team of workers, and to different stakeholders of the institution.
It is a conpendiumof information of the institution for all stakeholders. It
consists of rules and regul ations, fee structure, code of conduct for students,
uni versity rank holders list, the list of office bearers of the Governing Board
in the past and present, the guidelines for parents and students etc. The
comm ttees of various support services available in the college and their
responsibilities are clearly stated in the calendar. This facilitates the
snoot h functioning of acadenmic, co-curricular and extracurricular activities.
The Institution adheres to the cal endar as nuch as possible to ensure the
effective functioning of academic activities.

2.6 — Student Performance and Learning Outcomes




2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. islam ahwonensart sandsci encecol | ege. coni pos. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
uo4 BA ENGLI SH 125 125 100
uos8 BBA BUSI NESS A 59 59 100
DM NI STRATI O
N
uo9 BCA COVPUTER 53 53 100
APPLI CATI ON
ul10 BCom COMVERCE 61 61 100
ull BCom COMVERCE 69 69 100
( COWPUTER
APPLI CATI ON)
Ul5 BSc 47 47 100
Bl OCHEM STRY
u17 BSc CHEM STRY 48 48 100
ul8 BSc COVPUTER 52 52 100
SCl ENCE
u25 BSc 134 134 100
MATHEMATI CS
u27 BSc NUTRI T1 ON 50 50 100
FOOD SERVI CE
MANAGENMENT
AND
Dl ETETI CS
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://wwuv. i sl ami ahwonensart sandsci encecol | ege. coml AQAR/ 2019- 2020%20AQAR-

B/Criteri a¥202%20-(2.7.1). pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 0 NI L 0 0
Proj ects

Vi ew Upl oaded File

3.2 — Innovation Ecosystem
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlPcms5NTZhejdNQ0QwWWVmQ0haZ2c9PSIsInZhbHVlIjoiQWY5WTloMit1MjlTT2toN1FSeXFoZXJ4ODh6T2R3UDJWMk83RTRhWkEyOWltUTJHUm1BbmpkQmdUVEZSZGwyUnRCcFZkbXIvQjhFQzlmVkFXd2VqT1E9PSIsIm1hYyI6ImY2MDVhYzRlZTk2MzcxNDRiMjFkODIxYTVhZDVlYzRlYzkyNWVhMzc0NTM4M2MwZmEwNzhmMzZhMzRlNDEzNzAiLCJ0YWciOiIifQ==

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L 18/ 06/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L 18/ 06/ 2019 NI L

Vi ew Upl oaded File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L 18/ 06/ 2019

Vi ew Upl oaded File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
NI L 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)

I nt er nati onal ENGLI SH 5 0

I nt ernati onal MATHEMATI CS 1 5.87

I nt ernati onal COMVERCE 3 6.3

I nt er nati onal COVPUTER SCI ENCE 5 5.87

AND APPLI CATI ON
I nt ernati onal COMVERCE 2 0
( COWUTER
APPL| CATI ON)

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
URDU 3
TAM L 3

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1SQVV5UkNrTUc3eFVlbnZ6cUFhc2c9PSIsInZhbHVlIjoibEVkZlErZmdEL2hoNXNXK29wRzIyUmRpN2EzcWJ5N0ZqcTYrVUVkVlBrblZZMDJkclpuRGNKQm8yUHdSVHVBc0toWk5DMFlBQU9qQmN2elBFUXpTd1E9PSIsIm1hYyI6IjdiZGExODMzMzA5NjI4NTVhZDYzMTVjMGE5NmQzZDgzOTE1NzJlNDVjNTU2YWI5YWM4NTU0NmY5MzdiZmRhY2UiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNTMnhTQjZBVWtZNVRydkE2Q3RrR2c9PSIsInZhbHVlIjoic1JoNzZhTk9IOStqSzRHSCs5WGhQMGdXeVFCblppWFBXUGhmVlNNOStveithNXJ2WjVmM0NwdUFrQkczeTBmSUsrdDZ5ZmFjbE9zRE1DWTR2NFozRU53MERoYS83MTBWY2lBdGFyQ1ovWGs9IiwibWFjIjoiYjFhMmFhYTJmM2RjY2NhOGI4OTgxNjM1MTIyMGY4ZjRiZGMyNzhjMDYxNThkZjhmMDljOWVjN2Q0OTZhM2E1YiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNUclQrcmw4SVJjMUNXYkc4QWorRmc9PSIsInZhbHVlIjoiNDBDL2J4NlJjd1hOV25CN0g4eEVRSW41OGlWdUt6a1pKWHVRcEFJU2YyMjJhbm4vSEI1c1psQ0JQL3kvRVJIaTJNVFVFSS9LMDc5bkdnOGNQN3Z5T3BKcE9aeVYxN0xiY0ZPemJrNW8za1N2RG5QcVlXb2toL0FiTHRudHJ2NloiLCJtYWMiOiIxNGRiY2ZlYjllNDRiMmE1ODkyYmRhMDE0ZTJlZGY5MjZmY2U0ZmJlYWZkNmM4MDBhNzYyZjk5NDEwYmQ1OWU0IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNoVUJPM0x5WDBXYXJwODJSMWozZ0E9PSIsInZhbHVlIjoiTy81bjYrNUJtKzZIa1l3YnpvcnZZOUxPTWp1QmcxcXJxdGdHYUorb2lIcytDUnpUMHE5eHh6SVpwSXV6V2xoTElWdFFCc1hDRnlLQ0R6ajhlQ3AxcTVia25ubU92dWZSTXZ3N1hMU1F6a0E9IiwibWFjIjoiZjRhZGJkN2UxOThkOGZhMmRmNTRlZTQ3YWE2ZTg5OTIwY2I1MGM5Njg0N2VjZDI0MzNhMzllZDVhYjIwZTQ1OCIsInRhZyI6IiJ9

Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2020 0 NI L 0
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2020 0 0 0
View Upl oaded File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 11 12 4 0
nar s/ Wor kshops
Present ed 0 0 0
paper s
Resour ce 0 1 0
per sons
Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
DEWORM NG YRC, RRC 70 700
AWARENESS PROGRAM
EYE CAMP YRC, RRC 14 600
BLOCOD DONATI ON YRC 12 250
CAMP
GANDHI  MARTYRS NSS 13 800
DAY
REPUBLI C DAY NSS 87 30
CELEBRATI ON
APJ ABDUL KALAM NSS 87 20
Bl RTHDAY
DENGUE AWARENESS NSS 16 40
GANDHI  JAYANTHI NSS 12 12
| NDEPENDENCE DAY NSS 87 23
CELEBRATI ON
CAMPUS CLEANI NG NSS 12 30
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9Oa2RIUVZHS3M1cW5MUDNPenJ3Wnc9PSIsInZhbHVlIjoia0RRYUFta3RMOTQ3eG52d1VFOVdaempHLzlTYXFqKzdTbmRqclpOWFZCbTVwWU5YamxuRW1QZjkrMnlSVGd1ZFlvY1RQZ1ZUZXBJQnR3SGdlcTV4Qnc9PSIsIm1hYyI6Ijg5NDNmY2QxZDExMGI5NWMxMjAwOGEyNWViZDlkZGZjMjc1NWMzMTYzNmU1ZTdkMGJlYTE2YTE4MzM3Y2Q3ZTgiLCJ0YWciOiIifQ==

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
UNNAT BHARAT VHRD- GOVT. OF WATER 60 200
ABHI YAN | NDI A HARVESTI NG
PROGRAMVE
ELECTORAL REVENUE AWARENESS ON 60 2200
LI TERACY SCHEME DEPARTMENT VOTERS DAY AND
ONLI NE
ENROLLENMENT OF
VOTERS
SEXUAL PCLI CE AWARENESS 60 2200
HARASSMENT DEPARTMENT PROGRAMVE
CORONA VI RUS LI ONS CLUB, AWARENESS 60 2200
AWARENESS VANl YAMBADI PROGRAMVE
PROGRAMVE
DEWORM NG GOVERNVENT AWARENESS AND 50 2200
CAMPAI GN HOSPI TAL, DI STRI BUTI ON OF
VANI YAMBADI TABLETS
Al DS GOVERNVENT AWARENESS 50 75
AWARENESS HOSPI TAL, PROGRAM
PROGRAMVE VANl YAMBADI
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Duration

Nature of activity

Participant

Source of financial support

NI L

NI L

NI L

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

| NTERNSHI P

Dietetician
(Hospi tal
Trai ni ng

Aysha
Hospi t al ,
Vani yanbadi

29/ 07/ 2019

29/ 08/ 2019

02
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Program
| NTERNSHI P Anai kar 14/ 07/ 2019 14/ 08/ 2019 02
Di etetician Mohanmmred
(Hospi t al Raf eeque
Trai ni ng Hospi t al ,
Pr ogram Anbur
| NTERNSHI P Shifa 01/ 07/ 2019 31/ 07/ 2019 07
Di etetician Hospi t al ,
(Hospi t al Bangal ore
Trai ni ng
Pr ogr am
| NTERNSHI P KH Apllo 19/ 06/ 2019 19/ 07/ 2019 24
Dietetician Hospi t al ,
(Hospi tal Mel vi shar am
Tr ai ni ng
Program
| NTERNSHI P Kaf eel Ml 20/ 06/ 2019 20/ 07/ 2019 14
Dietetician [tispeciality
(Hospi t al Hospi t al ,
Trai ni ng Vani yanbadi
Program
PRQIECT Cust oner Janseva 21/ 02/ 2020 04/ 03/ 2020 5
Sati sfaction [Bank, Ml ang
in lslamc road,
bank Vani yanbadi
PRQIECT A study on M t subi shi 21/ 02/ 2020 04/ 03/ 2020 5
ef fective Heavy
training the | Industries
trai ner on I ndi a
training Preci si on
out cone Tool s Ltd,
Rani pet ,
S| PCOT
PRQIECT A study on Town co- 21/ 02/ 2020 04/ 03/ 2020 5
Non- operative
perform ng [, Vani yanbadi
assets
PRQIECT A study on Annoor eye 21/ 02/ 2020 04/ 03/ 2020 5
stress and hospi tal,
counsel i ng Chennai
managenent
PRQIECT A study on Annoor eye 21/ 02/ 2020 04/ 03/ 2020 5
service hospi t al ,
mar ket i ng Chennai
m X
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
AVERZS 07/ 09/ 2019 EFFECTI VE 20
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TECHNOLOG ES, | NDUSTRI AL SUPPORT
CHENNAI
RBM | NSTI TUTE OF 18/ 06/ 2019 LAB TECHNI CI ANS 59
CLI NI CAL
TECHNOL OGY,
S| VAGANGA|
| CT ACADEMY, 05/ 02/ 2020 EMPLOYABI LI TY 50
CHENNAI SKI LL TRAI NI NG I N
FI NANCI AL LI TERACY
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

124. 75

144. 81

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL 2.0 Ful l'y 2 2017
DSPACE Ful l'y 0 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 15033 1793067 476 541724 15509 2334791
Books
682 725965 109 398248 791 1124213
Ref er ence
Books
e- Books 3000000 5900 0 0 3000000 5900
Jour nal s 26 51780 0 0 26 51780
e- 6000 5900 0 0 6000 5900
Journal s
CD & 144 0 5 0 149 0
Vi deo
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Li brary 2 0 0 0 2 0
Aut omat i on

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L 19/ 06/ 2019
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 175 2 0 0 0 1 11 75 0
g
Added 0 0 0 0 0 0 0 25 0
Tot al 175 2 0 0 0 1 11 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NI L N L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

57. 67 62.76 90. 75 99. 62

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The college follows a clearly defined procedure for nmaintaining and utilizing
all types of infrastructural facilities. The Col |l ege Devel opment Council under
the Principal supervises all nmatters relating to maintenance and utilization of

facilities. Special conmittees are constituted every year for Stock
verification, Purchase, Repairs and Mii ntenance of furniture of Laboratories,
Li brary and Class roons. 1. Laboratory During this year, the college has taken
several initiatives for the up gradation and enrichment of |aboratories by
addi ng nore equi pnent and i nstrunments on the recommendati on of the Heads of
Departnments. For exanple in the Biochem stry |ab, UV visible Spectrophotoneter,
Bi nocul ar m croscope, etc., are added. In the conputer science departnment, one
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NIL

projector, one printer and one UPS are added. Several |atest software are
pur chased for |anguage | ab. Likew se all departnental |abs are upgraded, apart
fromregul ar mai ntenance. The institution ensures optinmal utilizations of al
| aboratories by conducting practicals as per the syllabi and giving hands on
training to the students to facilitate experinental and experiential |earning.
The | ab assistants of the respective science departnents are in charge of the
mai nt enance of their | aboratories and stores. 2. Library Under the guidance of
Li brary Advisory Conmittee, DSpace software is installed which is effectively
used as a institutional repository for storing all video |lectures, records of
all departnental activities, question bank, research publications etc. Library
staff maintain the library main block, reading room virtual library, and
reprographic facilities. Thanks to the efficient and effective maintenance,
rare books and inval uabl e manuscripts are available in our library. 3.

Renovati on and expansion of Sem nar hall is done for the devel opnent of
infrastructure of the college during the year. The seating capacity of sem nar
hall is increased from 200 to 350. Two nore class roons are added. 4. Buses

Wth a view to hel ping students fromfar off villages to commute daily the
managenent has increased the nunber of buses to 12 and they are maintai ned
systematically by the bus manager and a coordi nator fromanong the faculty. It
ensures the safety and security of the girls attending the college. 5. Canpus
cl eaning, toilets, housekeeping, supply of pure RO water for drinking purpose
and sports facilities |like Gymasi um and i ndoor stadiumare given much priority
i n mai ntenance and utilization.

https://www.islamiahwomensartsandsciencecollege.com/AQAR/2019-2020%20AQAR-
B/Criteria%204%20-(4.4.2).pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support STUDENT Al D FUND 313 1048500
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal 1. STATE 854 4061500
GOVERNMENT ( SC
SCHOLARSHI P) ,

2. STATE GOVERNVENT
(MNORITY), 3. HB
FOUNDATI ON ( NGO)
4. AVBUR | SLAM C
WELFARE ASSOCI ATI ON
(NGO), 5.YATHEEM
KHANA E AHLE | SLAM
VANI YAVBADI TRUST
(NGO), 6. HABEEB
TRUST (NGO) 7. HM
TRUST (NGO), 8.
| SLAM BAI TUL MAL

b) I nternati onal NI L 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,
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Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
BRI DGE COURSE 18/ 06/ 2019 834 I NSTI TUTI ON
LANGUAGE LAB 18/ 06/ 2019 1243 I NSTI TUTI ON
REMEDI AL COACHI NG 24/ 10/ 2019 477 ALL THE UG and PG

DEPARTMENTS OF
I SLAM AH WOVENS
ARTS AND SCI ENCE
COLLECGE

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

2019

CAREER
COUNSELLI NG
( CAREER AS A
COVPANY
SECRETARY)

211

2019

SCOPE FOR
H GHER
EDUCATI ON I'N
OVERSEAS

391

2019

CAREER
AWARENESS
PROGRAM
(TALLY ERP
9)

163

2019

CAREER
DEVEL OPMVENT
(PG DI PLOVA
| N MEDI CAL
LAB
TECHNOLOGY)

19

2019

CAREER

DEVEL OPMENT
( FI NANCI AL
LI TERACY
TRAI NI NG
PROGRAM

50

2019

CAREER
COUNSELI NG (
EMPLOYABI LI T
Y SKILLS
DEVEL OPMENT
TRAI NI NG
PROGRAM W TH
UHET, VI T

197
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VELLORE)

2020 CAREER
GUI DANCE ( EN
TREPRENEURSH
| P AWARENESS
CAMVP AND
TRAI NI NG
PROGRAMVE
VIT, CSRD
AND RS
SPONSORED BY
EDI I,
GUJRAT)

109

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

5

10

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus

Off campus

Number of
students
participated

Nameof
organizations
visited

Number of
stduents placed

Nameof
organizations
visited

Number of
stduents placed

Number of
students
participated

1. SFS
SCHOQL,
VANl YAMBADI

79

1. VIJAYA
VI DHYALAYA
SCHOAL,
KRI SHNAG R,
2. SFS SCHOCOL
, VANl YAVBADI
, 3.8l T TEC
HNOLQOG ES,
4. NEEDS
MANPOWER
SUPPORT
SERVI CES
PRI VATE
LI M TED,
5. K. V. M TECH
NOLOG ES, 6.
RAI SI NG STAR
MOBI LE
PRI VATE
LI M TED,
CHENNAI 7.
PATH FI NDER,
8. ENRICH
PVT LTD

118 16

View File

5.2.2 — Student progression to higher education in percentage during the year
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Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 4 B.B. A BUSI NESS A PRI YADHARS UNDER
DM NI STRATI O H NI PROCESS
N ENG NEERI NG M B. A
COLLECGE
2019 2 B. Sc CHEM STRY MARUDHAR M Sc
KESARI JAIN | (CHEM STRY)
COLLEGE FOR
WOVEN
2019 12 B. Sc | SLAM AH M Sc (BIO
Bl OCHEM STRY | WOVENS ARTS | CHEM STRY)
AND SCI ENCE
COLLECE
2019 4 B. Sc COVPUTER | SLAM AH M Sc
SCI ENCE WOVENS ARTS ( COVPUTER
AND SCI ENCE SCI ENCE)
COLLEGE
2019 4 B. Com COVPUTER MARUDHAR M Com ( CA)
APPLI CATI ON | KESARI JAI'N
COLLEGE FOR
WOVEN
2019 3 B.C A COVPUTER | SLAM AH M Sc
APPLI CATI ON | WOMENS ARTS ( COMPUTER
AND SCI ENCE SCI ENCE)
COLLECE
2019 1 B.C. A COVPUTER SACRED M B. A
APPL| CATI ON HEART
COLLECE
( AUTONOVOUS)
2019 4 B. A ENGLI SH VAANI B. Ed
COLLEGE OF
EDUCATI ON
2019 1 B. A ENGLI SH KENNEDY B. Ed
COLLEGE OF
EDUCATI ON
2019 13 B. A ENGLI SH | SLAM AH M A
WOVENS ARTS
AND SCI ENCE
COLLECGE
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

0

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants
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Rangol i COLLECGE 65
Kabaddi COLLEGE 52
Kho - Kho COLLEGE 44
Carrom COLLEGE 20
Chess COLLEGE 36
Runni ng COLLEGE 82
Long Junp COLLEGE 31
Dr ama COLLEGE 43
Mehandhi COLLEGE 118
Si ngi ng COLLEGE 19
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Nat i onal Nl Nl NI L NI L
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Students council is otherw se known as Students Mjlis. The nom nees of
students council for the year 2019-2020 are as follows. 1. President — Jasiya
Aiman - 111 B.Sc Biochem stry, 2. Vice president — Nabeera Kulsum- 111 BBA, 3.
Ceneral Secretary —Unrah Daaniya Khulood - 1l B.Com CA, 4. Joint Secretary —
H na Kouser -111 B.Sc Biochenm stry, 5. Treasurer — Mehbuba Hanifa -111 B.Com
CA. A student secretary is nom nated for every discipline and support service.
They are nom nated on the basis of nmerit, regularity and discipline. This
council is the platformfor students to ventilate their problens and issues.
They act as a link between the authorities of the institution and the entire
student body to represent their requirenents so as to address them effectively,
efficiently and find viable solutions for a healthy relationship between all
concerned. The Student’s Union ainms at nmaintaining a disciplined acadenic
envi ronment where each individual acts as a responsible adult respecting the

rights of every other individual in the student community. The Council plays an
active role in organizing Sports day, College Day, |ndependence Day, Teacher’s
Day, Martyr Day, Flag Day, International Wnen' s Day etc.,. They al so

associ ated with various awareness prograns organi sed by the 1 QAC and NSS. Their
role in facilitating the inplenentati on of new schenes or disseni nating
directives fromthe adm nistrative and acadeni ¢ bodi es has been conmmendabl e.
During training prograns, they act as nentors to build the norale and inspire
confidence anong their fellow students thereby nmaki ng every session productive
and fruitful. They represent in all support services like the NSS, RRC, YRC,
Library Conmittee, etc., which gives thema platformto voice out their
suggestions and opinions fromtheir perspective. |In the beginning of the
academ c year, they ensure that the Freshers are provided with all the support
and gui dance they require for their snooth transition frombeing a newbie to an
est abl i shed and wel | -adj usted individual of the student conmunity. Anti-raggi ng
conmittee takes serious neasures to ensure the new entrant’s safety and
dignity. The Transport Secretary deals with the problens of those conmuting
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through the Coll ege bus. Placenent Secretary takes care of the issues
pertaining to canpus selection and recruitnent. The Managenent provides all the
necessary support to the Students Council. M. Jasiya A nan who was el ected as
the Students President in July 2019, was a good role nodel to all students in
buil ding | eadership qualities. 30 students were inducted into various offices
during the inaugural cerenmony in which oaths were taken by the new office
bearers to work for the devel opment and welfare of the students and the
coll ege. Students Council is guided by a Senior Professor.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

I sl am ah Wonen’s Arts and Science Coll ege has a registered Alumi Associ ation
in the nane of ‘I SLAM AH WOMEN S ARTS AND SCl ENCE COLLEGE ALUMNI ASSCCI ATI ON
(I'WASCAA)' . This was registered under Section 10 of the Tanmi| Nadu Societies
Regi stration Act 1975 and the Serial Number is 332/2018 dated 05th Decenber,
2018. IWASCAA has four Ofice bearers and sixteen Executive Conmttee Menbers.
They are supportive and participative in the devel opnent of the college. They
have contri buted generously to help the poor students to pursue their

educati on.

5.4.2 — No. of enrolled Alumni:

717

5.4.3 — Alumni contribution during the year (in Rupees) :

803932

5.4.4 — Meetings/activities organized by Alumni Association :

During this year, four Alumi neetings were held. The focus was given on
sharing of know edge. In the first neeting on 6th August 2019, Tasniya, Zohra
Bat hool and Fat hi ma Zuhana of PG Research Departnment of English volunteered to

share their know edge and experience on the topic Comruni cati on and

Prof essional skills, as it is the need of the hour. Tasm ya taught on the

i mportance of good conmunication skills and how to overcone barriers of

ef fecti ve communi cation. Fathi ma Zuhana di scussed the various aspects of

wor kpl ace commruni cati on. She al so highlighted verbal and non - verba
communi cation skills. Her speech was trenendous because it included the
techni ques of e-mail, text nmessages, notes etc. The | ast session was engaged by
Zohra Bat hool who focused on the qualities of |eadership, nentoring, project
managenent, and conflict resolution. Ms.Hajira Taranum aluma of PG Depart nent
of Mathematics conducted an awareness program about the inportance of
Mat hemati cs and al so conducted Quiz Conpetition for the students on “Maths for
Conpetitive Exans”. 50 UG students participated in the awareness and Qui z
Competition. Ms. Kanzul Masna and Haf sa Tabassum al umi of PG Departnent of
Bi ocheni stry gave awareness about inportance of Biochenistry and on Lab safety
nmeasures for first year U G Biocheni stry students. 55 students fromfirst year
were benefited by this programme. M. Rabia Basri and M. Mohsi na Sadaf , al ummi
of Departnment of Business Admi nistration gave an inspirational speech on
“I'mportance of Entrepreneurship” to create an uplifting experience that |eaves
t he audi ence feeling inspired. The goal is to notivate the students to devel op
their personal or professional skills to becone a successful entrepreneur. The
al umi of PG Departnent of Conputer Science and Applications shared an idea for
creating website without code, using “Google sites” using step-by-step
expl anation to the first year students. M. Juvairiya.S. M aluma of PG
Department of Foods and Nutrition gave awareness about how to prepare | ow cost
protein rich food for underwei ght adol escent girls and mai ntenance of heal t hy




body wei ght for UG first and second year students. 100 students were benefitted
by this progranme.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The practices of decentralization and del egation of authority at various |levels
i nvolving all the stakehol ders in governance and managenent are reflected in
the admi nistration of the college at all |evels. Under the headship of the
Principal, the College Devel opnent Council consisting of HODs and seni or
prof essors carry on all academ c prograns seriously. The faculty nenbers are
i nvol ved in decision naking process at various |levels. Further, the staff
menbers are encouraged to assi st the nmanagenent in decision nmaking either
t hrough i ndi vi dual suggestion/representation or through College Devel opnent
Council. To ensure participative managenent, the various comittees are
constituted. Each conmittee is responsible for the activity to be undertaken
for that particular year. Two exanples of the practices of decentralization and
participative nmanagenent are as follows: 1. Extension activities are planned in
the Col | ege Devel opnent Council. The conveners of the support services organize
the extension activities in which the nenbers of the comm ttees including
students and faculty are actively involved in organizing and conducting the
activities with full of autonony. Neither the nanagenent nor the college
authorities interfere in their functioning. As a result, NSS, YRC, RRC, Unnat
Bharat Abhiyan etc., are able to function independently and effectively. 2. A
HODs are given operational autonony to carry out the academ c activities. The
HODs in consultation with their departmental faculty nenbers prepare the tine
table, allot work to the nenbers, organize seminars and conferences relating to
their departnent and prepare the schedule for unit tests and Cl A tests.
Therefore the functioning of every departnment is based on the practices of
decentralization and participative managenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students 1. The guidelines given by the
Thi ruval uvar University and the
Governnent of Tam I nadu are strictly
followed. 2. It is a Mnority
institution, as granted by the National
Commi ssion for mnorities, Governnent
of India, New Delhi. So roaster system
is not applicable. However, students
bel onging to SC/ ST and MBC are adnitted
nore than the quota prescribed. 3. The
Managenent arranges Schol arshi ps and
Freeshi ps for the deserving poor
students fromlocal NGOs and
Phil anthropist in addition to the
Gover nnent Schol arshi ps. 4. The very
fact that the adm ssions are cl osed
within a very short tinme fromthe




publication of Plus Two results, speaks
vol umes of the demand for adm ssion to
various UF PG prograns and it is nmainly
because of the safety and security of
the girls in the canpus, and discipline
and quality of education being

i nparted.

I ndustry Interaction / Coll aboration

1. MU with Averzs Technol ogi es
Chennai for effective industrial
support. 2.MOU with I CT Acadeny Chenna
for the purpose of enployability skil
training in financial literacy . 3. MOU
with RB.MlInstitute of Cinical
Technol ogy, Si vagangai, to conduct DM.T
Course. 4. MOU with Institute of Cost
Accounts of India to conduct foundation

cl asses on Cost and Managenent
Accounts. 5. Industrial Visit and
Internship Training of students is

encour aged.

Human Resour ce Managenent

1. The Managenent — Staff neetings
are conducted periodically to discuss
t he problens and issues pertaining to

the functioning of the institution.
This helps to build cordi al
rel ati onshi p between the enpl oyer and
enpl oyee. 2. Feedback collected from
the faculty and the non-teaching staff
facilitates the managenent to focus on
the redressal of the grievances and
devel opment. 3. The Managenent
organi zes felicitation and farewell
functions to the teaching and the non-
teaching staff on the eve of their
retirement, and recognizes their
services by giving awards, certificates
and gifts.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

1. The Library is enriched during
this acadenic year with I D scanner,
Books scanner, DSpace, High capacity
server. 2. Books review conpetitions

and quiz are conducted to encourage the
students to devel op the habit of
readi ng books and prizes are awarded
for the best students. 3. NDLI Club has
been organi zi ng conpetitions namely
Post er Making, Essay Witing etc.,
nonthly and certificates are issued to
the winners. 4. Faculty is given
training on how to access e-resources
especi al | y using DSpace.

Research and Devel opnent

1. Faculty nenbers of Commerce,
Conput er Sci ence and English have
publ i shed Research articles in peer
reviewed journals with high inpact
factor. 2. The coll ege has subscribed N




Li st, INFLIBNET facility for accessing
e- resources and created accounts of
all teachers at NDL service that offers
access to e- resources. 3. At present,
the college has 8 faculty nenbers as
M Phi | guides and 2 as Ph. D gui des who
have been recogni zed by Thiruval |l uvar
Uni versity and through themthe coll ege
transfers know edge towards
M Phi | / Ph. D. schol ar s.

Exam nati on and Eval uati on

1. A senior faculty is nonminated as
the co-ordinator of the exami nations to
ensure snoot h conduct of both interna
and end senester exam nations. She is
assi sted by exami nation commttee.

2. From the academ ¢ year 2019-2020, al
exam nation rel ated works such as
attendance, ClA tests and Assi gnnent
mar ks, project and practical marks are
comput eri zed and comuni cated to the
affiliating University through a
separate online portal. 3.Al the
particulars of the freshers are sent
online to the University for
Regi stration and every student is
allotted enroll nent nunber. 4. The
institutional mechanismof interna
assessnent is transparent and robust in
terns of frequency and variety.

Di agnostic test is conducted to assess
the learning level of newly admtted
students in the beginning of the year
whi ch helps to classify students as
sl ow | earners and advanced | earners. 5.
To avoid unethical and unfair practices
during eval uati on, dummy nunber/barcode
systemis foll owed and externa
exam ners are involved in the
eval uati on of end senester exans
scripts.

Teachi ng and Learni ng

1. Freshers are given orientation in
t he begi nning of the acadenic year
about the facilities available in the
college. 2. Experiential |earning
net hods are given nuch inportance. Its
nmodul es include practical sessions,
nock sessions, project based |earning,
study tours, field visits,
sensitization visits to old houses,
forts , orphanages, exhibitions etc.,
survey methods and observation based
| earni ngs. The out conme of this method
is very effective and successful in
i mparting know edge. 3. Advanced
| earners are encouraged to participate
in intercollegiate conpetitions and
sem nars. 4. Peer group learning is




strengthened. 5. To devel op creative
| earni ng, students are encouraged to
make Wl |l Posters, contribute to
‘Gal axy’ the college nmagazi ne,
participate in Role Play, Talent Search
Exam nations etc.,

Curri cul um Devel opnent

1. Val ue Education is made an
integral part of UG curriculum 2.
Human Rights is a conpul sory paper for
all PG courses. 3.Soft skills is
focused in UG curriculum 4. Wnen
Studies, Fem nist Witings and Gender
i ssues are integrated in the
curriculum 5. Environnental Studies is
made conpul sory for all UG students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

1. 1 printer, 1 projector, 1 UPS are
new y added in PG conputer |ab. 2.
Col | ege website is updated
periodically. The depart nmental
activities, acadenic cal endar, PGCs,
PSCs, COs, students satisfaction
survey, faculty contribution etc are
upl oaded in the college website (https:
[ Iwww. i sl am ahworrensart sandsci encecol | e
ge.conl)

Adm ni stration

The adnministrative office is fully
computerized with Internet facility.
Al'l records are made avail able as soft
copi es through MS. For Communi cati on
with University, Parents, Teachers and
Students, ICT is used fully.

Fi nance and Accounts

Al'l banking transacti ons are done
t hrough online. Paynents are nade as
far as possible through RTGS/ NEFT. The
col | ege accounts are al so conputeri zed.
Tally Software is used. Salaries are
paid regul arly through bank. EPF
contributions are also renitted through
online.

St udent Adnmi ssi on and Support

1. The profile collected fromthe
students at the tine of adm ssion is
mai nt ai ned t hrough conputers. Various

schol arshi ps are applied through
Internet. 2. The students are supplied

softcopi es of Essays, Notes, Lab

Manual s, | nportant Questions and
Answers in the formof PPTs, PDF etc.
Online courses are made available to

t he students.

Exam nati on

1. In DSpace software, all university
previ ous question papers are upl oaded
for faculty and students reference. 2.




Exam nati ons,

4. End Senester

During the tine of End Semester
the Chief Superintendent
of the exami nation has to send daily
report to the university online. 3.
Col I ecti on of examination fee and
university fee and remttance to the
uni versity are done through e-banking.
Exam nation schedule is
published in the University website and
results are comunicated to the

col l eges through Mil.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Ms. A. NEENAZ | NTERNATI ONAL VELLORE 600
BANU CONFERENCE ON | NSTI TUTE OF
| NNOVATI ONS | N TECHNOLOGY
THE TEACHI NG OF
ENGLI SH
LANGUAGE AND
LI TERATURE
2020 Ms. L. JAGADEES YOUNG THI RUVALLUVAR 700
WARI SUPERVI SOR ON UNI VERSI TY,
PLAG ARI SM - VELLORE
FREE RESEARCH
REPORT WRI Tl NG
2020 Ms. A. NEENAZ YOUNG TH RUVALLUVAR 700
BANU SUPERVI SOR ON UNI VERSI TY,
PLAG ARl SM - VELLORE
FREE RESEARCH
REPORT WRI TI NG
2020 Dr. B. MANJULA YOUNG THI RUVALLUVAR 700
SUPERVI SOR ON UNI VERSI TY,
PLAG ARI SM - VELLORE
FREE RESEARCH
REPORT WRI Tl NG
2020 Dr. K. | NDRA YOUNG TH RUVALLUVAR 700
SUPERVI SOR ON UNI VERSI TY,
PLAG ARl SM - VELLORE
FREE RESEARCH
REPORT WRI Tl NG
2020 Ms. S. P. SATHYA EMERG NG THI RUVALLUVAR 700
NEELA CHALLENGES I N UNI VERSI TY,
H GHER VELLORE
EDUCATI ON RCOLE
OF | QAC
2020 Dr . C. DEEPA EMERG NG TH RUVALLUVAR 700
CHALLENGES I N UNI VERSI TY,
H GHER VELLORE
EDUCATI ON ROLE




OF | QAC

2020 Ms. M ARSHI YA EVERG NG TH RUVALLUVAR 700
TARANNUM CHALLENGES I N UNI VERSI TY,
H GHER VELLORE
EDUCATI ON ROLE
OF | QAC
2020 Ms. R. PRI YADHA EMERG NG TH RUVALLUVAR 700
RSHI NI CHALLENGES I N UNI VERSI TY,
H GHER VELLORE
EDUCATI ON ROLE
OF | QAC
2020 Ms. S. DEEPALAK EMERG NG TH RUVALLUVAR 700
SHM CHALLENGES I N UNI VERSI TY,
H GHER VELLORE
EDUCATI ON ROLE
OF | QAC
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 FDP ON NI L 90 Nill
REVI SED AC 18/ 01/2020 |18/ 01/ 2020
CREDI TATI O
N
FRAMEVORK
2020 ONLI NE ONLI NE 91 4
TEACHI NG TEACHI NG |25/ 04/ 2020 |01/ 05/ 2020
TRAI NI NG TRAI NI NG
PROGRAM PROGRAM
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

One Day
Orientation
Pr ograme on

Par adi gm Shi ft
In Quality O
Hi gher
Educat i on

31/ 03/ 2019

31/ 03/ 2019

One day
Facul ty
Devel opnent

91

02/ 02/ 2020

02/ 02/ 2020
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Program On
Revi sed
Accreditation
Frame Wor k- NAAC

One day
Facul ty
Devel opnent
Program On
Revi sed
Accreditation
Frame Wor k- NAAC

91

18/ 01/ 2020

18/ 01/ 2020

NPTEL Short
Term Onl i ne
Cour se

01/07/ 2019

01/10/ 2019

90

NSS
Orientation
Cour se

22/ 11/ 2019

28/ 11/ 2019

One Day
Orientation
Pr ogramme on
I nformation

Retri eval
Syst em And
Resear ch
Met hodol ogy

15/ 12/ 2019

15/ 12/ 2019

3 Days
Facul ty
Devel opnent
Program On Data
Science Wth R

23/ 01/ 2020

25/ 01/ 2020

Facul ty
Devel opnent
Program On

Teachi ng
Techni ques Wth
Gam fication

11/12/ 2019

13/ 12/ 2019

Young
Supervi sor On
Pl agi ari sm Free
Research Report
Witing

08/ 02/ 2020

08/ 02/ 2020

Young
Supervi sor On
Pl agi ari sm Free
Resear ch Report
Witing

04/ 01/ 2020

04/ 01/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

91

91

21

21
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6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

1. All the teaching
staff nenbers are
benefited in EPF schene.
2. Provision of maternity
Leave. 3. Interest free
Loan for Festival 4.
Interest free Loan given
for staff during COVID

1. All the non-teaching
staff nmenbers are
benefited in EPF schene.
2. Provision of maternity
Leave. 3. Interest free
Loan for Festival 4.
Interest free Loan given
for staff during COVID

1. Schol arship from
CGovernnent, Local NGOs
and Managenent. 2. Free
Bus Pass 3. Gover nment

hostel 4.Eligible
Students are getting

Schol arshi p based on
their parents occupation
I'i ke Agricul ture, Beedi

-19 pandeni c period -19 pandem c period
Workers, etc.,5. Group

| nsurance Schene

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 200 words each)

The college is established and run by a century-old Vani yanbadi Muislim
Educational Society, a Society registered under Societies Registration Acts of
1860 and 1975. As per the Act, all accounts of the college are audited by a
qgual i fied Charted Accountant. The audited financial statenments are approved by
the general body in its annual neeting and copies are filed regularly with
District Co-Operative Registrar of Societies Vellore every year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
View File
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Dr. Liyakath Yes Dr. B. Manj ul a
Ali and and Dr. K. I ndra,
Dr. Maj or Syed | WASC
Shahabuddeen
I sl am ah
col | ege
(Aut ononous)
Adm nistrative Yes Dr. Liyakath Yes Dr. B. Manj ul a
Ali and and Dr. K. I ndra,
Dr. Maj or Syed | WASC
Shahabuddeen
I sl am ah
col | ege
(Aut ononous)

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
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1. Every year college organi ses Parents Teachers neeting. 2.
new bus route to Thi mmanpet which was conmplied with by the Managenent
i medi ately. 3. PTA contributed for the purchase of furniture to the renovated

sem nar hal | .

PTA demanded for a

6.5.3 — Development programmes for support staff (at least three)

1. A workshop on Stress Managenent
Programmes ( FDP)

Orientation Prograns.

i s conducted. 2. Faculty Devel opnent
are conducted. 3. Encouraged to participate in Online

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. M Sc Biochem stry in 2019-2020. 2. 476 new books are added to our library.
3. New software DSpace has been installed in Library.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 PARENTS 07/ 12/ 2019 07/ 12/ 2019 07/ 12/ 2019 2000
TEACHER
MVEETI NG
2019 | NTERNAL 10/ 08/ 2019 10/ 08/ 2019 10/ 08/ 2019 100
ACADEM C
AUDI T
2019 EXTERNAL 08/ 12/ 2019 08/ 12/ 2019 09/ 12/ 2019 100
ACADEM C
AUDI T
2020 FDP ON 18/ 01/ 2020 18/ 01/ 2020 18/ 01/ 2020 90
REVI SED ACCR
EDI TATI ON
FRAMVEVORK
2020 BOCK 10/ 02/ 2020 10/ 02/ 2020 10/ 02/ 2020 54
READI NG
COVPETI TI ON

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
WOVEN ENTREPR 08/ 02/ 2020 08/ 02/ 2020 220 0

ENEURSHI P
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7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources
30 Percentage of power requirenent is nmet through the renewabl e energy sources.
The On-Gid 25 kw Sol ar Power Plant was installed which generates on an average
80- 140 units per day dependi ng upon clinmate. The coll ege maintains a clean
environment, a snoke free and vehicle Pollution free canpus. Garden Committee
is instrunental in bringing about major environmental consciousness anong
students in the college and preserving a green canmpus. Tree plantation,
campai gn agai nst the use of plastics, notivating the students to cone by Bi-
cycles, installation of incinerator etc., are sone of the notable initiatives
taken towards pronoting environnental consciousness anong the students.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 03/ 03/ 2 1 Bl ood In asso 250
019 Donation | ciation
Canp wi th Gove
r nnent
Hosi pal V
ani yanbad
i Bl ood
Donati on
Canp
or gani sed
by YRC
RRC
2019 1 1 17/ 06/ 2 730 Mcro s Comuni 55
019 chol ar shi cation
p Englishiskill for
Access t he
program school
students
especi al |
y
I sl am ah
girls
Hi gher
secondary
school
2019 1 1 17/ 06/ 2 6 Bri dge The 834
019 cour se bri dge
course
bri dges
the gap




bet ween
subj ect
st udi ed
at pre Un
iversity
| evel and
Subj ect
t hey
woul d be
st udyi ng
in Gradua
tion

2020 1

12/ 02/ 2 1
020

Free Free 1563
Eye Canp | Eye canp
screening
i n associ

ation
with
Fayaz
Kamal Van
i yanmbadi
or gani sed
by YRC
RRC.

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
CODE OF CONDUCT FOR 17/ 06/ 2019 1. Students should
STUDENTS attend the cl asses

regul arly and be punctual
in all activities. 2.
They shoul d not indul ge
in ragging and anti -
social activities. 3.
They are personally
responsi ble for the
col |l ege properties like
the furniture, electrical
fittings, |ab equipnent.
In case of any danmmge,
penalty will be [|evied.
4. The students nust
bring their 1D card daily
to the college and they
must produce the card on
demand. 5. Each student
will be given a nenber ID
card whi ch can be used
for borrow ng books.

CODE OF CONDUCT FOR
TEACHER

17/ 06/ 2019

1. To encourage
students to inprove their
attai nnents, devel op
their personalities and
at the sane tine
contribute to community



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkdYL0lYTWpZWU5NK2dVVkYxN1pWUFE9PSIsInZhbHVlIjoiNjdyOXdORkQza2tEMVUxMlBwT01SNFFaa1d4TDAvcGN5dkxRU1A2TFlrU1JxTzBxQmRxWld1RzgxMXhXU0lsbW1lM2QrcTdndTNlT1lnNTJLSVVFckE9PSIsIm1hYyI6IjhiZDdmNzY5Yzk5MzQwOGNhYmQ4YmM4MjNiN2Q2MjE0ODA2MzI5MGJmZDA3N2Y5N2VjNTc2MzFmNWNmYTljOGYiLCJ0YWciOiIifQ==

wel fare. 2. To co-operate
in carrying out functions
and neetings organized in
the college. 3. To co-
operate in the conduct of
uni versity and col |l ege
exam nations, including
supervision, invigilation
and eval uation. 4. To
organi ze extension
activities, co-curricular
and extra-curricul ar
activities including
community service. 5. To
strive hard to achieve
the attai nnent of the
vi sion and m ssion of the
col | ege.

CCDE OF CONDUCT FOR NON-
TEACHI NG STAFF

17/ 06/ 2019

1. Trustwort hi ness,
punctuality, reliability,
honesty and integrity are
the core val ues expected
from non-teaching staff.

2. Kind and hel pful to
students and supportive
and co-operative with
teaching staff. 3. Must
not al |l ow unaut hori zed
persons to performtheir
official duties. 4. Non-
Teaching Staff assigned
to Laboratories should
keep the Labs clean. 5.
Any Loss or damage to any
article in the Lab or
Cl ass Room shoul d be
reported to the HOD in
witing i mediately.

CODE OF CONDUCT FOR
PRI NCI PAL

17/ 06/ 2019

1. Principal is the
acadeni ¢ head of the
college who is
responsi bl e for snooth
and efficient functioning
of the institution. 2.She
is authorized to nom nate
Coordi nat ors, nenbers and
other admi nistrative
functionaries in various
conm ttees. 3. She
nmoni tors adm ssi ons,
Teachi ng Learni ng
Process, exam nations and
eval uation for snooth
functioning of the
system 4. Principa
shall also ensure quality
assurance and she is




assi sted by | QAC co-
ordinator. 5. She is
responsi ble for the
wel fare of staff and
students.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
DENGUE AWARENESS 10/ 10/ 2019 10/ 10/ 2019 40
RALLY
Al DS AWARENESS 04/ 12/ 2019 04/ 12/ 2019 500
WOVAN EMPOVERMENT 15/ 12/ 2019 15/12/ 2019 500
MOTHERS DAY 30/ 01/ 2020 30/ 01/ 2020 2000
CORONA VI RUS 10/ 02/ 2020 10/ 02/ 2020 2000
AVWARENESS
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. LED lights installed in the canpus replacing CF LS helps in the reduction of
electricity and energy consunption. 2. The conputerization of office has
reduced the use of papers. The notices for staff are circul ated through Public
Address systens, emails, Mbile Wiats App nessages and col |l ege website. 3.
Separate Parking zones are provided for college buses and vehicles at the rear
of the canpus which helps to attain pollution free canmpus. 4. Kitchen garden is
devel oped in the canpus which resulted in various vegetable harvests |ike
banana, tomato, brinjal, chilli ,Corn etc. The kitchen garden dually supports
eco friendly and organic farmng.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

7.2.1 Describe at least two institutional best practices Upload details of two
best practices successfully inplenented by the institution as per NAAC for mat
in your institution website, provide the link BEST PRACTICE | 1.TITLE OF THE
PRACTI CE BOOK READI NG COVPETI TI ON 2. OBJECTI VES OF THE PRACTI CE To make the
students devel op the practice of readi ng books, journals and periodicals in
general and select literature in particular at their own pace. 3. NEED
ADDRESSED AND THE CONTEXT It is noted that the habit of readi ng books beyond
the syl l abus has been on the decline anongst the student conmunity. The
Principal and the nmenbers of the library comm ttee suggested a novel idea of
book readi ng conpetition which would be an excellent stimulus to activate book
reading habit. The ultinmate aimis to encourage the students to read sel ect
l[iterature at their own pace. 4. THE PRACTICE The library conmittee and experts
team constituted by the Principal selected a set of 25 books which include the
bi ography of great personalities, autobiographies and notivational works.
Students are notivated to participate in the conpetition. The enrolled students
were supplied the sel ected books for reading. The views of individual readers
of each book are recorded in witing. The winners are appreciated in a function
and given cash prizes. This practice helps to nurture and devel op readi ng habit
and also to get the ability to sumari ze the books and review them 5. EVI DENCE
OF SUCCESS The very fact that the students participated in the conpetition
ent husi astically and the issue of books in the library increased substantially
reflects the success of the program BEST PRACTICE Il 1. TITLE OF THE PRACTI CE
PHYSI CAL FI TNESS AND SELF- DEFENCE PROGRAM 2. OBJECTI VES OF THE PRACTICE 1. To
enpower wonen and to enable themto defend agai nst any type of physica



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFvTU1JVGl2MzdYMzhyeTFndlRHVEE9PSIsInZhbHVlIjoiV1NFeFk5UzhCSVJwV2R0MDNvSDB0c2dnQzJJaDF3UGJadEYzUUltTndhT2pNODl0NC9lekFxWTJlbmc5YWdYVFFwUnJZdHBLL2x0ZkR0Q0NLSUV0VjZ0ZU9DUDloRitCbmtkeG45TjdLM2c9IiwibWFjIjoiZDM5YTJhZTBkNDI1YzcyMzkzOGM0ZWQxNTk0OWZiYjBiZTlhZTRlYTM1YzVlZjk1ZjBkNTliMzU2OTA0NmVhNSIsInRhZyI6IiJ9

assault. 2. To build self confidence so that they can contribute neaningfully

to their own devel opnent, shape their own destiny and capacity enhancenent

t hrough self defence training. 3. THE CONTEXT: The Physical Director of the
col l ege organi zed the training for self defence and fitness for the girls. The
interested students are encouraged to attend the self defence and fitness

training. An MoU was signed with Goju-Ilsshin Kai Karate De Federation,the
trainer institute to give training to our students in self defence and fitness.
4. THE PRACTICE: The interested students attended the training for self defence
and physical fitness in the college canpus for one year. The proper attendance
was mai ntained for this training programme. Dr.H. Bal achandar Bl ack Belt, Japan,
founder of all Goju-lsshin Kai Karate De Federation, conducted the training

with a trainer Ms.J.Anitha. Students were trained in batches of 150 each.

Finally the students were given certificates by the foundation. 5. EVI DENCE OF
SUCCESS The students participated in the programwith great interest, as they

under stood the inportance of self defence and physical fitness. They got
confidence that they could protect thenselves and it reflects the success of
t he program

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. islani ahwonensart sandsci encecol | ege. conf AQAR/ 2019- 2020%20AQAR-
B/Criteri a¥%®07%?0-(7.2.1). pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

7.3.1 Describe/Explain the performance of the institution in one area
distinctive to its vision, priority and thrust. WOVEN UPLI FTMENT Qur coll ege
has been providing quality H gher Education for the past two decades
exclusively for wonen coming fromin and around rural areas. Qur focus is to
uplift Wonmen who are economically poor and socially marginalized from
downt rodden communities. For Wonen upliftnent, the following initiatives are
taken during the year. 1. The coll ege provides self-defence training for girls
to enable themto protect thensel ves. 2. Schol arship and Freeship were provided
to the students to help themto pursue their education. 3. The workshop on
wonen entrepreneurship was organi zed to notivate the students to becone

Entrepreneurs. 4. Career Quidance programe was organi zed to enable themto
work in private and public Industrial

sectors in mainstreamand enrich their
life. 5. The college acts as SPOC to help the students and faculty to do online
courses. 6. The college has organi zed ret ai

bazaar to enable the students to
|l earn marketing skills and to becone a traders. 7. Students are enrolled in

various support services and several clubs Iike NSS, RRC, YRC and Unnat Bhar at
Abhiyan etc., to nake them aware of the social problens and to inculcate in
them the National values. 8. Qur academ c excellence is reflected in the

results. Qur students from several departnments have been securing nmany

Uni versity Ranks in the final exami nations. 9. The Pl acenent Cel

students to get recruited in private and public firnms. The local industrialists
have been providing jobs to our students with priority. 10. Mdical canps are

organi zed in the canpus to ensure the healthiness of the students. 11. Students
of Foods and Nutrition departnent visit nearby schools periodically and create
awar eness on bal anced di et. The weak and nal nouri shed students are identified

and given fornul ated food as supplenment. 12. Students of Biochemi stry conducts

heal th canps in schools and organi zes Bl ood G oupi ng Anal ysi s.

hel ps our

Provide the weblink of the institution

https://ww. isl anm ahwonensart sandsci encecol | ege. coml AQAR/ 2019- 2020%20AQAR-
B/Criteri a¥®07%0-(7.3.1). pdf
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8.Future Plans of Actions for Next Academic Year

FUTURE PLANS FOR THE ACADEM C YEAR 2020-2021 1. To introduce B. Sc (Zool ogy) 2.
To strengthen online courses of SWAYAM MOOC, NPTEL both for students and
faculty. 3. To undertake funded research projects. 4. Planned to conduct online
cl asses for students through Ms-Teans and Googl e Cl assroom
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